
Parramatta Football Club: Anti-Harassment and Bullying Policy 

Parramatta Football Club (PFC) is committed to a culture where every player, coach, 
volunteer, and parent feels safe and respected. Bullying or harassment of any kind is 
fundamentally opposed to the values of our club and the spirit of football. 

1. Policy Objective 

This policy aims to ensure that all members of the Parramatta Football Club community 
can participate in an environment free from intimidation, humiliation, or hostility. We 
maintain a zero-tolerance approach to any behaviour that compromises the mental or 
physical well-being of our members. 

2. Definitions 

• Harassment: Any unwelcome behaviour that offends, humiliates, or intimidates a person. This 
includes comments or actions related to a person's appearance, race, gender, ability, or background. 

• Bullying: Repeated, unreasonable behaviour directed towards an individual or group that creates a risk 
to health and safety. This includes: 

o Verbal: Name-calling, insults, or spreading rumours. 

o Physical: Pushing, tripping, or aggressive gestures. 

o Cyber-bullying: Harassment via social media, text messages, or email. 

o Exclusion: Deliberately isolating someone from team activities or social groups. 

3. Standards of Behaviour 

• Players: Will treat teammates and opponents with respect. "Banter" is not an excuse for bullying. 

• Coaches & Officials: Will lead by example and ensure that training sessions remain a positive 
environment. 

• Parents & Spectators: Will refrain from derogatory remarks or intimidating behaviour toward any child, 
official, or other parent. 

4. Reporting and Complaints 

PFC takes all reports of harassment and bullying seriously. We follow a strict internal process to ensure issues 
are handled discreetly and effectively. 

How to Report: Consistent with our Club policies, all complaints regarding harassment or bullying must be 
initiated through our Member Protection Information Officer (MPIO). 

Email: convener@parramattafc.com.au 

5. Resolution Process 

1. Initial Contact: The MPIO will receive the email and arrange a confidential discussion with the 
complainant. 

2. Investigation: The MPIO Convener will oversee a formal review, which includes gathering statements 
from witnesses and the parties involved. 

3. Executive Decision: The MPIO Convener will present findings to the General Manager. 

4. Disciplinary Action: If a breach is found, actions may include formal warnings, mandatory sensitivity 
training, suspension, or permanent removal from the club. 

 



6. Confidentiality 

PFC will protect the identity of those who report bullying or harassment. Retaliation against anyone who raises 
a concern is a serious breach of this policy and will result in immediate disciplinary action. 

 


