Parramatta Football Club: Anti-Discrimination Policy

Parramatta Football Club (PFC) is committed to providing a safe, inclusive, and
welcoming environment for all members, players, officials, and volunteers. We believe
that everyone has the right to participate in football free from discrimination, harassment,
and bullying.

1. Our Commitment

Parramatta FC does not tolerate any form of discrimination. We are dedicated to ensuring
that our club culture reflects the diversity of our community and that every individual is
treated with dignity and respect.

2. Scope of Policy
This policy applies to all club members, including:
e Players and Parents/Guardians
e Coaches and Team Officials
¢ Committee Members and Volunteers
e Spectators
3. Prohibited Conduct

Discrimination occurs when a person is treated less favourably than another person in a similar situation
because of a particular characteristic. Under this policy, discrimination based on the following is strictly
prohibited:

e Race, colour, descent, or national/ethnic origin
e Gender identity or sexual orientation
¢ Disability (physical, intellectual, or sensory)
o Age
e Religious or political beliefs
e Marital or relationship status
4. Complaint Handling Procedure

PFC takes all allegations of discrimination seriously. To ensure a fair and transparent process, the club utilises
a formal complaint handling procedure.

Step 1: Contact the MPIO If you believe you have experienced or witnessed discrimination, the first point of
contact is our Member Protection Information Officer (MPIO).

How to lodge a complaint: All formal complaints must be initiated by sending an email to the MPIO at:
convener@parramattafc.com.au

Step 2: Formal Process Upon receipt of your email, the MPIO will:
1. Acknowledge your email promptly.
2. Provide information on the next steps as outlined in the PFC Complaints Handling Policy.

3. Offer a confidential environment to discuss the matter and explore options for resolution (informal or
formal).



5. Disciplinary Action

Any person found to have breached this Anti-Discrimination Policy may be subject to disciplinary action. This
can range from a formal warning or mandatory education to suspension or expulsion from Parramatta Football
Club, depending on the severity of the breach.

6. Confidentiality and Victimisation

All complaints will be handled with the strictest confidentiality possible. PFC will not tolerate any
"victimisation" or unfair treatment of an individual who makes a complaint in good faith.



